
SWCD Nominating Committee Checklist  
 

                               

 

Recruiting community leaders that are willing to serve on the SWCD board is the key function of 

the SWCD nominating committee.  The nominating committee should include at least one board 

member and at least two other individuals that are not on the board but have knowledge of the 

SWCD.  This checklist should serve as a guide of the expectations for the SWCD nominating 

committee in recruiting new board members. This checklist is used by Program Specialists to 

determine “due diligence” when a request is made by an SWCD to run an uncontested election.  

 

✓ Nominating committee was organized and functioning 6 months prior to 
the SWCD election date. 
 

✓ The committee consisted of at least 3 individuals that have knowledge of 
the district.  (1 board member and 2 from the community) 
 

✓ The committee held at least one meeting after the organizational meeting 
to select possible candidates. 
 

✓ The SWCD advertised to the public, by newsletter or through social media, 
the opportunity to be nominated as a candidate for the SWCD Board of 
Supervisors at least once within 6 months of the SWCD election 
 

✓ When requested by the nominating committee, SWCD staff suggested 
names of individuals to contact 
 

✓ Committee contacted and involved other local agencies and partners for 
input (OSU Extension, local conservation groups, etc.) 
 

✓ The committee has record of contacting at least 4 individuals about their 
willingness to serve on the SWCD Board of Supervisors, which must include 
a new potential candidate not contacted previous years. 
 

✓ Committee properly explained the role of a SWCD Board Supervisor and 
provided written information about the district to each possible candidate 

 

✓ The committee or SWCD contacted their program specialist and made them 
aware of the inability to recruit non-incumbent candidates at least 60 days 
prior to the election. 

 


